
successful candidate will also be someone who 
can deliver effective community policing and properly 
deal with issues pertaining to quality of life. The ideal 
candidate has a comprehensive knowledge of social 
media issues, and how to use that medium effectively 
to be transparent with the community. This candidate 
will be a successful project manager and must have a strong 
marketing and branding mindset to improve talent acquisition, 
while also implementing meaningful onboarding practices 
that produce retention results.

Qualified candidates will possess a bachelor’s degree in police 
science, law enforcement, criminal justice, public administration, 
or a closely related field. A Master’s Degree is desirable. Candidates 
must also have ten (10) years of progressively responsible law 
enforcement experience in all major phases of municipal police 
work, including at least two (2) years in a management capacity 
(i.e., Lieutenant, Commander, Assistant Chief) and possess or 
have the ability to obtain a valid driver’s license. Possession of a 
POST Management certificate (or out-of-state equivalent) is required, 
and an Executive POST is preferred. A master’s degree is highly 
desirable, as is graduation from the FBI National Academy, POST 
Command College, California Police Chiefs Executive Leadership 
Institute and/or PERF’s Senior Management Institute for Police.

COMPENSATION
The salary range for the Chief of Police is $195,485.66 to $253,877.48. 
After July 1st, 2023, the range will be $203,305.08 to $264,032.58. 
Placement within this range is dependent on qualifications and 
experience. The City also offers an excellent benefits package.

TO APPLY
If you are interested in this  
outstanding opportunity, please 
apply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
November 16, 2022

Following the closing date, re-
sumes will be screened accord-
ing to the qualifications outlined 
above. The most qualified  
candidates will be invited to 
personal interviews with Bob 
Murray & Associates. A select 
group of candidates will be 
asked to provide references once 
it is anticipated that they may 
be recommended as finalists. 
References will be contacted only 
following candidate approval. 
Finalist interviews will be held 
with the City of Port Hueneme. 
Candidates will be advised of 
the status of the recruitment  
following selection of the Police 
Chief. 

If you have any questions, please 
do not hesitate to call Mr. Joel 
Bryden at:

(916) 784-9080

POLICE  
CHIEF



THE COMMUNITY
The City of Port Hueneme (pronounced 
“Why-nee-mee”) is a small bustling 
community made up of an ethnically 
diverse population of professional white 
collar and blue-collar workers, an active 
retired population of seniors, and young families. 
The City is comfortably nestled within a 4.5 square 
mile area alongside the Navy Base Ventura County, the 
Port of Hueneme, the City of Oxnard, and Hueneme Beach 
Park. Located in Ventura County, Port Hueneme draws visitors 
and tourists who enjoy the City’s clean beaches and spec-
tacular views of the Channel Islands. Since its incorporation in 
1948, the City of Port Hueneme takes pride in a rich history as a 
port city and home to a renowned Navy base both of which 
provide economic growth to the community. Residents are delighted 
by the quality of life offered due to planned development, excellent 
public facilities, and responsive City services. The City is proud to 
be home to one of the most scenic natural beaches, an inviting 
streetscape and, the largest commercial deep-water port stationed 
between Los Angeles and San Francisco. These traits come  
together to make Port Hueneme one of the most desirable and 
affordable places to live in Southern California. 

Located in Ventura County, Port Hueneme draws people in with 
its breathtaking environment; from the picturesque developments 
to its beautiful beaches with sweeping ocean views, the City  
is nothing short of spectacular. Port Hueneme is home to an 
abundance of recreation for everyone to enjoy and takes pride 
in having the only City-owned and maintained beach park in 
Ventura County. The City’s 90 acres of park land exceeds the 
statewide norm by more than one-third. Visitors quickly find that 
the quality of life in Port Hueneme is unlike any other. Residents 
benefit from the small-town atmosphere, affordable housing, 
temperate climate, and exceptional educational systems.  
The City also offers high-quality economic opportunities,  
reflecting its diversity of locally owned, 
traditional, and high-tech busi-
nesses. The community 
joins together to prioritize 
and maintain the City’s 
high standards for a 
clean and attractive 
appearance.

THE DEPARTMENT 
Port Hueneme was initiated as 
a Charter City in December of 
1996. City services are defined 
by five departments: City Admin-
istration (includes Housing and 
Recreation/ Community Services), 
Community Development, Finance, 
Police, and Public Works. The 
Police Department is organized 
into Patrol Services including its 
own dispatch center, Investigative 
Services, and Administrative 
Support Services including Prop-
erty. A professional and well 
managed youth police explorer 
group is also an important function 
of the City’s Police Department.

The Mission Statement of the 
Port Hueneme Police Department 
is “Serving Our Community with 
Pride and Professionalism”. Port 
Hueneme’s Police Department 
has been committed to judi-
cious, lawful, and minimal use of 
force that is consistent with 
well-established laws, policies, 
standards, and community  
expectations. The Department 
is continuously seeking best 
practices to improve and enhance 
the commitment to protect and 
preserve life through proper  
supervision, progressive think-
ing, accountability, transparency, 
and community engagement. In 
the City of Port Hueneme, public 
safety is a top priority. The City 
had its lowest crime rate in his-
tory in 2021. With a service area 
of less than five square miles, 
response times are generally 
within five minutes. The upcoming 
goals for the Police Department 
are to tackle crime and traffic 
safety, homelessness & mental 

health, community engage-
ment, and the remodeling 
of the Department. 

THE 
POSITION
The Chief of Police is the 
chief administrative offi-
cer of the Port Hueneme 
Police Department with 
the responsibility of leading, 
planning, developing, and 
directing the operations of the 
entire agency. The Chief of Police 
reports to the City Manager who in turn 
reports to the City Council. The Chief will exercise all lawful  
powers of the office and issue lawful orders as necessary to set 
departmental policy and procedure, develop and manage the 
departmental budget and grants, and assess departmental needs 
for personnel, equipment, programs, and reporting. The Chief of 
Police also serves as the City’s Vice Chair of the City’s disaster  
response organization with the City Manager serving as Director 
and the Mayor serving as Chair. The Police Chief is also responsible 
for maintaining the City’s Emergency Operations Center in a constant 
state of readiness for major emergencies and events.

Given the challenges of this position, the individual will need to be 
a strong collaborator and communicator who sees the 
overall City and Departmental mission. The new Chief 
will need to build strong relationships with other 
department heads as well as build a strong rapport 
with staff, the City Council, and members of the 
community. Participation in regional law enforce-
ment planning groups and committees will also 
be required. The Chief will plan and implement 
law enforcement programs based on best 
practices in order to better carry out the policies 
and goals of the city; review department  
performance and effectiveness; and formulate 
programs or policies to alleviate deficiencies.

This position will require the new Chief to prepare, manage, 
and coordinate the annual budget for the Department; 
direct the implementation of the Department’s budget; 
monitor and approve expenditures; and plan for and 
review specifications for new or replaced equipment. 
The new Chief is expected to research and develop 
modern police management methods; formulate 

and enforce rules, procedures, 
and policies for efficient operation 
of the program; and direct the 
development and maintenance 
of systems, records and legal 
documents that provide for the 
proper evaluation, control, and 
documentation of Police Depart-
ment operations. 

THE IDEAL 
CANDIDATE
The City of Port Hueneme is 
seeking a experienced, compas-
sionate, and highly motivated 
Chief of Police with the ability to 
maintain collaborative relation-
ships with staff, City officials, the 
community, and neighboring 
departments. The ideal candidate 
has a proven track record of 
outstanding character and integ-
rity, and approaches day to day 
operations with an optimistic, 
can-do attitude with a focus  
on end results and continuous 
improvement. The new Chief will 

be a highly engaged and an 
articulate manager who 

is supportive of inno-
vation and problem-
solving pertaining to 
all challenges they 
are faced with. Pre-
paring the City’s law 
enforcement agency 

for 21st century polic-
ing is highly valued 

and will require the Chief 
of Police to stay abreast of 

changing environments and new 
trends in law enforcement.

The successful candidate has 
the ability to evaluate effective-
ness of the police operation and 
can institute improvements. The 
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